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We are seeking abstracts for an edited volume focused on women’s promotion to full professors. The edited 
collection is guided by the following questions: What are the experiences of women during their promotion to 
full professor? How do university structures, practices, policies, and norms affect women’s moving up the ranks 
from associate professor to full professor by both presuming and reproducing gendered and racialized inequity? 
How do associate professors navigate the institutional terrain in seeking promotion to full professorship 
(successfully or not)? Ideally, the volume will represent a diverse group of women, including but not limited to 
interdisciplinary contributions from international scholars and/or scholars who are women of color. We expect 
to capture a range of experiences recognizing the variations in structure of higher education, promotion criteria, 
and types of institutions across countries of focus in this edited collection. 
 
We focus on promotion to full professor because the gender gap in the rank of full professor, the top of the 
academic hierarchy, persists globally, despite the reduction of the gender gap in other locations on the academic 
career ladder. In India, women are concentrated at the lower end of the hierarchy in the rank of assistant 
professor at 43.9%. About 37% are reader/associate professors and 28% are full professors (Government of 
India 2019). Similar trends exist in Australia (Australian Government 2018), Japan (Government of Japan 2019), 
Canada (Statistics Canada 2019), countries in the European Commission (European Commission 2019), and the 
United States (AAUP 2019).  
 
Dominant accounts for gendered and racialized academic career advancement rarely implicate universities’ 
responsibility for the ways 1) gendered and racialized norms are embedded in institutions and play out as bias or 
2) the structures, practices, and policies of academia systematically devalue the work of women and restrict 
their opportunities (Britton 2017; Stewart and Valian 2018). For example, focusing on gender disparities in 
caregiving and/or community work is open to the interpretation that academia has no role in addressing these 
disparities because it is outside the “purview of academia” (Stewart and Valian 2018: 137). Overall, recognition 
is gendered and therefore women are less likely to be rewarded (Subramaniam unpublished).  
 
Our edited volume seeks to highlight and explain the ways that universities contribute to hindering women’s 
advancement to full professor using an intersectional lens. To do so, we will consider a broad range of 
contribution types, such as reflexive essays, case studies, empirical studies, theoretical or conceptual work if the 
focus is on university structures, practices, policies, and norms and their effect on promotion to full professor.  

Please send your 1) proposed chapter title, 2) abstract (no more than 500 words), and 3) biography of each 
author (no more than 100 words) to Chardie L. Baird (cbaird@ksu.edu) and Mangala Subramaniam 
(msubrama@purdue.edu) by August 1, 2021 (target date). Please use the subject header “Chapter proposal re: 
women and full professor.” We expect to make decisions on abstracts by November 1, 2021.  If we receive 
confirmation of moving forward on the proposed book, chapters of 8,000 words will be due by March 15, 2022.  
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